APPENDIX S
RENEWAL APPLICATION CONTENT
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PURPOSE
The renewal application is designed to allow the charter school to:
•

Inform the Office of Charter Schools (Office) of the School's intent to renew it
charter.

•

Provide detailed information and/or answers to questions used to evaluate the
school.

•

Provide additional information or additional analysis of present data different than
what is being provided or developed by the Office.

•

Present a case for why the school's charter should be renewed.

NOTICE OF INTENT
Please provide a letter signed by the board president stating the charter holder’s intent to
seek renewal of the charter and requesting that the Office of Charter Schools initiate
action leading to a renewal decision.

SCHOOL INFORMATION
•

Basic Tenets
1. State the school’s mission.
2. State the school’s core beliefs.
3. State the board’s vision for the school’s future.
4. How does the school determine if it is meeting its mission?
5. Provide evidence to show that the school has met or made significant progress
toward achieving its mission.

•

Developmental History
1. Provide a developmental history of the school including relations with
sponsors, sites utilized by the school, and enrollment patterns.
2. Provide information regarding services provided to students and parents
beyond the regular school program.
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•

Student Body
1. What it the ethnic mix of the student body?
2. What percentage of the students qualify for free or reduces school lunch?
3. What is the average daily attendance rate of the students over the past three
years?
4. What percentage of students have been suspended outside of school during the
previous year?
5. What is the total number of days students were suspended from school?
6. How many students were expelled from school in each of the past three years?
7. What is the year-to-year mobility rate of students?
8. How satisfied are students with the school?

•

Continual Improvement
1. What have been the school’s major improvement efforts over the last three
years?
2. What are the results of the improvement efforts?
3. What continued action is being considered in regard to the above
improvement efforts?

•

Academic Achievement
1. WKCE results and analysis will be provided by the Office of Charter Schools.
2. NWEA PMAP & MAP results and analysis will be provided by the Office of
Charter Schools
3. Provide any other academic results and analysis of results that should be
considered.

•

School Board
1. How many members make up the school board?
2. What are the board leadership positions?
3. What is the responsibility of each position?
4. How long have members served?
5. How are new members selected?
6. How does the board develop strategic goals?
7. How does the board evaluate progress toward the strategic goals?
8. How does the board take action to correct deficiencies?
9. How does the board obtain information regarding the school’s progress?
10. How does the board evaluate administrators?
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11. How does the board use the results of administrative evaluations to improve
leadership?
12. Provide as an appendix all board policies/bylaws.
13. Provide as an appendix the latest strategic plan.
•

Leadership
1. How do leaders communicate the school’s mission, values, and beliefs?
2. How do leaders establish a culture of high expectations?
3. How do leaders set priorities for school improvement?
4. How many members make up the administrative team?
5. What are the responsibilities of each administrative/leadership position?
6. What is the certification and degree status of each administrator/leader?
7. How many years of experience do administrators/leaders have – total, at
present school, in present position?

•

Parents
1. Describe the process in place for parents to seek information.
2. Describe the process in place for parents to make complaints and how the
complaints are managed.
3. Describe the process in place for parents to provide input to administrators
and teachers.
4. How satisfied are parents with the school?

•

Curriculum
1. What courses are taught in each grade?
2. Is essential knowledge and skills that all students are expected to achieve
defined at each grade level?
3. How is the curriculum aligned with state standards?
4. How are teachers provided with the information to correctly implement the
curriculum?
5. Do teachers develop unit lesson plans that are in alignment with the defined
knowledge and skills and follow those plans?
6. Do teachers use the data from the Measures of Academic Progress to
determine instructional objectives for each student and groups of students?
7. How do school leaders determine if it the curriculum is being implemented
correctly at all levels?
8. What process is in place to evaluating the effectiveness of the curriculum?
9. What procedure is in place to modify and/or improve the curriculum?
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10. Please provide as an appendix the full school curriculum.
•

Instruction
1. What model/models of instruction are in place?
2. What instructional strategies are utilized?
3. How do teachers determine what is to be taught?
4. How do administrators evaluate instructional practices?
5. How many teachers are employed and in what positions?
6. How many years of experience in total and in the charter school does each
teacher have?
7. What licenses does each teacher hold?
8. What is the ethnic make-up of the teacher group?
9. What is the mobility rate of the teacher group?
10. How are teachers evaluated?
11. How is direct support provided to teachers?
12. How satisfied are teachers with the school?

•

At Risk Learners
1. How are at risk learners identified?
2. What services are provided to at risk learners?
3. What screening procedures in place for identifying students and providing
them with appropriate intervention?
4. How are services provided to at risk learners coordinated?
5. What special programs exist to help at risk learners?

•

Student Behavior Management
6. Is a documented discipline policy in place? If so, provide as an appendix.
7. What classroom management techniques are routinely used?
8. How are minor disciplinary infractions handled?
9. For what reason is a student suspended in-school/out-of-school?
10. Is a documented student suspension procedures in place? If so, provide as an
appendix.
11. Under what circumstances can a student be expelled?
12. Is a documented expulsion procedure are in place? If so, please provide as an
appendix.
13. Is a documented school safety program in place? If so, please provide as an
appendix.
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•

Professional Development
1. How is the content of the professional development program determined?
2. Who is involved in making professional development content decisions?
3. How are new teachers oriented to the school’s operations and requirements?
4. How is the professional development program evaluated?
5. Who is involved in the evaluation of the professional development program?
6. How are accomplishments of the staff recognized and celebrated?
7. How does the school provide for and encourage individual and organizational
learning and enable personnel to adapt to change?
8. What systems re in place to motivate educate, and train personnel to work
effectively in a high-performance work place?

•

Data Collection, Analysis, And Use
1. Is a documented, comprehensive data collection plan in place? If so, please
provide as an appendix.
2. How are data analyzed?
3. To whom are the results of data analysis communicated?
4. How are the results of data analysis communicated?
5. How are data used to improve student learning?
6. How are the security and confidentiality of data maintained?

•

Legal Requirements
1. What systems are in place to ensure that legal and contractual requirements
are met?
2. What legal problems has the school faced during the last three years?
3. How have legal problems (if any) been resolved?

•

Finance
1. What is the process for preparing the annual school budget?
2. Who is involved in developing the school budget and what are their roles?
3. How often does the school board review the budget during the school year?
4. Please provide, as an appendix, actual revenue and expenditures for the past
three years and the current revenue and expenditure budget.
5. Does the school maintain an operating reserve?
6. What was the balance of the operating reserve at the end of the last fiscal
year?
7. What outstanding debt does the school have?
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8. What lines of credit have been approved for the school?
9. What is the current cash position of the school?
10. What outstanding (more than 30 days) bills exist?
11. What written policies/procedures exist to maintain internal financial control?
12. What recommendations have auditors made to improve the financial
accounting system?
13. How has the school responded to auditor’s recommendations?
•

Future Plans
1. Describe any planned changes to the school's structure
2. Describe any planned changes to the school's educational program
3. Describe any planned changes to school's governance structure
4. Describe the school's fiscal and facility issues and how they will be addressed.

•

Additional Considerations
1. Indicate programs, results, actions, not discussed above, that should be
considered as part of the evaluation.
2. Provide narrative and/or data regarding the additional considerations.

Responses to the above may be presented in narrative form with supplemental charts and
graphs. Specific plans and information too long for the body of this document should be
presented as an appendix.
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